GOLD OAK UNION SCHOOL DISTRICT

2024/25 CERTIFICATED SALARY SCHEDULE
Effective July 1, 2024

COLUMN 1 2 3 4 5
STEP/YEAR BA BA+30 OR BA+45 BA+60 BA+72
Credentialed MA MA+12 MA+24
1 53,425 54,997 56,568 58,737 59,323
2 54,055 55,824 57,784 60,484 61,086
3 54,682 56,647 59,006 62,234 62,857
4 55,312 57,471 60,223 63,985 64,623
5 55,312 58,298 61,438 65,734 66,393
6 55,312 59,121 62,655 67,485 68,158
7 55,312 59,946 63,876 69,234 69,925
8 55,312 60,771 65,092 71,060 71,770
9 55,312 61,597 66,312 72,812 73,540
10 55,312 62,422 67,528 74,637 75,385
11 55,312 63,247 68,745 76,386 77,149
12 55,312 64,071 69,965 78,367 79,150
13 55,312 64,071 71,183 80,191 80,990
14 55,312 64,071 72,399 81,976 82,796
15 55,312 64,071 73,619 83,751 84,589
16 55,312 64,071 74,836 85,551 86,410
17 55,312 64,071 76,051 87,314 88,184
18 55,312 64,071 78,489 90,894 91,804
19 55,312 64,071 78,489 99,163 100,156
20 55,312 64,071 78,489 101,484 102,499

MASTERS DEGREE STIPEND: $1,400 per year. Prorated for less than full-time.

BENEFITS:

1. The District will contribute $1,150.00 per month, per FTE, for Central Valley Trust (CVT) medical insurance, Delta
Dental, and Vision Service Plan B for employees and their eligible dependents, District paid contribution pro-rated

for less than full time.

2. Employees who retire with at least eight years continuous service with the District and who are STRS eligible

to retire from STRS and who are not 65 years of age, are entitled to medical and dental and vision coverage

not to exceed 5 years. The plans are described in section 90(b) on a three tiered structure. The District

will pay 50% of the premiums of the selected plans or 50% of the employee fringe benefits District
contribution; whichever is less for a maximum of 5 years.

3. Substite Teacher rate of pay: $160/Full Day, $80.00/Half Day
Preferred sub rate, after ten (10) full days of teaching within the District, shall be $200 per day.

Bargaining unit members shall be charged differential pay at the lowest sub rate of pay.

4. Contract work days: 184 days

Adopted by the Board of Trustees: __June 25, 2024




